System Level Investigation of Cognition In Incident Management Teams for Adaptive Coordination

&
I

Q9
1. Background 4. Results 5. Discussion/Future Work

b
4.1 Understanding System-level Cognitive Functioning via Live-coded Interaction Networks 5.1. Interactive System-level Cognition from
(c) a Network Perspective

Moon, J.%, Sasangohar, F.1.234 Peres, S.C. 1243, Son, C.%, and Neville, T. J .~
jukrin.moon@tamu.edu; sasangohar@tamu.edu; peres@sph.tamhsc.edu; cson@tamu.edu; timothy.neville@tamu.edu;

! Department of Industrial and Systems Engineering, Texas A&M University 3 Department of Environmental and Occupational Health, Texas A&M University
2 Center for Remote Health Technologies and Systems, Texas A&M University 4 NSF Center for Health Organization Transformation, Texas A&M University

APPLIED COGNITIVE ERGONOMICS LAB

Large scale disasters have highlighted the significant consequences of
coordination breakdowns within as well as between multidisciplinary
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5.2. Role of the P-D-A Model
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